
 

 

 

 

Regular Meetings 
 

January 16, 2018 (Tues) 
 

February 20, 2018 (Tues) 
 

March 19, 2018 
 

April 16, 2018 
 

May 21, 2018 
 

June 18, 2018 
 

July 16, 2018 
 

August 20, 2018 
 

September 17, 2018 
 

October 15, 2018 
 

November 19, 2018 
 

December 17, 2018 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
* - Potential action item 

TOWN OF EAST HAMPTON, CONNECTICUT 
BOARD OF FINANCE 

Meeting Agenda 
Monday, December 17, 2018 

7:00 
Location: Town Hall Meeting Room 

 
 

1) Call to Order 

2) Pledge of Allegiance 

3) Adoption of Agenda 

4) Teacher’s Contract 

5) Approval of Minutes of Meeting(s) * 
a) November 19, 2018 Regular Meeting 

 
6) Public Remarks  

7) Financial Transactions * 
 

8) Special Presentations 
 

9) Correspondence 

10) Status Reports (Financial) 
a) Revenue 
b) Expenditures 
 

11) New Business * 
 

12) Continued Business * 
a) Approval of 2019 Regular Meeting Dates and Time 
b) Website upgrade 
c) Tax Bill Modifications 
d) Town & BOE Budget Dashboard 
e) TIF Zone 

 
13) Liaison's Reports* 

a) Town Council (Coshow/Jiantonio) 
b) Board of Education (Moore) 
c) Economic Development Commission (Turner) 
d) Lake / Conservation (Moore) 
e) Fire Commissioners (Brown) 
f) Brownfields/Redevelopment (McLennan)  
g) Park & Rec. Advisory Board (McLennan) 
 

14) Public Remarks 

15) Town Manager's Report 

16) Adjournment 
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Zachary D. Schurin
90 State House Square
Hartford, CT 06103-3702
p 860 424 4389
f 860 424 4370
zschurin@pullcom.com
www.pullcom.com

November 19, 2018

Via E-Mail

Christopher Goff
Chairman
East Hampton Board of Education
94 Main Street
East Hampton, CT 06424

- Privileged and Confidential -

Re: Summary of Stipulated Agreement with the East Hampton Education Association

Dear Chairman Goff:

As you know, on November 15, 2018 the Board of Education and East Hampton
Education Association (“the Association”) entered into a stipulated agreement for resolution of
the 2019-2022 East Hampton Teachers’ collective bargaining agreement. This stipulated
agreement was submitted to an interest arbitration panel that was convened because the Board
and the Association were unable to reach a negotiated settlement during the Teachers
Negotiation Act’s proscribed negotiations timeline.

The interest arbitration panel will issue the parties’ stipulated agreement as a final and
binding arbitration award sometime prior to December 6th. Since the parties’ stipulated
agreement will be issued as an arbitration award neither the Board nor the Association are
required to ratify the agreement.

The Board’s negotiating team for these negotiations included Board members
Christopher Goff, Joanne Barmasse, Amanda Amtmanis and Marc Lambert along with
Superintendent Paul Smith, Business Manager Karen Asetta and myself. Four negotiation
sessions were held with the Association along with a mediation session conducted by mediator
Michael Ricci. The mediation was unsuccessful so the parties entered into binding interest
arbitration and selected arbitrators Lee Williamson, John Romanow and Martin Gould with
Arbitrator Williamson serving as the neutral arbitrator. The stipulated agreement was agreed to
after the parties held an initial October 29th “bump-and-run” arbitration session.

As we have discussed, based on current settlement data, this stipulated agreement stands
out as one of the strongest (if not the strongest) teacher contract settlements within the state of
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Connecticut for the 2018 teacher negotiation season. Here is a summary of the stipulated
agreement and its anticipated financial impact.

Summary of Stipulated Agreement:

Duration – Art. 46 -- Three years, from July 1, 2019 to June 30, 2022.

Salary – Appendix C -- The Agreement results in a projected 7.4% (7.58% with compounding)
increase to the Teachers’ salary account over the three-year term of the contract. For comparison
purposes, as of November 16, 2018, the statewide three-year average teacher settlement was
8.41%. The agreement also adds a new entry-level step for new teachers in each lane of the
salary schedule (i.e. bachelors, masters, 6th year) starting in the first year of the Agreement
which will result in a new eleven-step salary schedule. As a result of this change, the Board will
realize incremental long-term savings as new teachers are hired into the district.

In the first year of the contract, teacher salaries will be increased by a 1.75% general wage
increase (“GWI”). Teachers will be effectively “frozen” on the teacher salary schedule in the
first year of the contract and will not receive an increase through step movement. In the second
year of the contract, teachers will receive a 1.75% GWI along with step-movement resulting in a
total 2.74% increase to the salary account. In the third year of the contract, teachers will receive
a 1.9% GWI along with step-movement resulting in a total 2.9% increase to the salary account.

Insurance – Art. 10 & Appendix G -- The Agreement designates the Connecticut State
Partnership Plan 2.0 (“SP2.0”) as the applicable insurance plan. The SP2.0 is a state-run, no-
deductible point-of-service plan that includes a Health Enhancement Program component that
requires covered members to undergo periodic preventative screening or pay a $350 per-member
annual deductible. The Board has worked to move all of its bargaining-units to the SP2.0. The
Teachers were already on the SP2.0 plan as a result of a memorandum of understanding that was
worked out last year, but the new agreement memorializes this change in the CBA.

Notwithstanding the change in plans to the SP2.0, the Stipulated Agreement includes language
specifically designating the former High Deductible Health Plan (“HDHP”) with Health Savings
Account (“HSA”) as a substantially equivalent plan should the Board seek to leave the SP2.0 for
an alternative health insurance plan in future years. See Article 10, Section G. This language
will allow the Board to switch back to a HDHP/HSA plan in future years – with $2,000/4,000
deductibles, no Board deductible co-funding and ten-percent premium cost share -- -- should the
Board wish to change back from the SP2.0.

Lastly, the Agreement also contains new language allowing for mid-term negotiations in the
event that the total cost of the SP2.0 plan triggers an excise tax payment obligation under the
Affordable Care Act.
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Insurance Premium Cost Shares – Art. 10 -- Under the SP2.0 plan, teachers will be required to
pay health insurance premium cost shares of 18% in 2019-20, 18.5% in 2020-21 and 19% in
2021-22.1 In addition, teachers will also be required to pay 15% of the cost of their dental
insurance premium in each year of the contract. Currently, teachers pay 12% of the cost of their
dental insurance premium.

Dues Deduction – Art. 11 – The Stipulated Agreement includes substantial revisions to the
Agreement’s existing union security clause in light of the United States Supreme Court’s recent
decision in Janus v. AFSCME Co. 31. As a result of the Janus decision, collective bargaining
agreement language that forces objecting bargaining-unit members to pay a service fee to the
union representing them in collective bargaining matters has been rendered unconstitutional.
The Stipulated Agreement eliminates language that required bargaining-unit members to pay
service fees to the Association regardless of if they wished to be represented by the Association
or not.

School Calendar – Art. 14 – The Agreement eliminates language that would have required the
Board to give the Association the opportunity to consult with the Board before any change to the
school calendar was made.

Special Duty Rates – Art. 14, 19, 40, 41 – The Agreement increases various special duty hourly
rates for extra-duty assignments including curriculum revision, summer school, student
evaluation committee, extended detention, tutoring, substitute work, open houses for teachers
who work in more than one building and professional development presentations. The hourly
rates for such work increase by the GWI rates agreed to for the salary schedule.

Teaching Assignments – Art. 31 – The parties agreed to a minor language change that clarifies
that the Superintendent rather than the Board has day-to-day authority to determine the best
interests of the District for purposes of determining teacher assignments.

Electronic Posting – Art. 34 – The Agreement clarifies that the Board may post copies of the
complete collective bargaining agreement on its website rather than individually printing and
distributing copies of the Agreement to every teacher.

Association Use of School Facilities – Art. 36 – The parties agreed to new language specifying
that there will be bulletin-boards in faculty lounges and that the Association may post materials
on such bulletin-boards. Additionally, the parties agreed to new language specifying that the
Association may conduct business on school grounds and at all reasonable times including
during school hours so long as such activity does not interfere with scheduled meetings or
employees’ assigned duties. Finally, the parties also agreed that the Association shall be granted

1 The teachers currently pay 18% in premium cost share under the MOU that was entered into last year to switch
insurance plans to the SP2.0.
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up to one-hour of time to discuss union business if the Board conducts new teacher orientation
meetings or programs.

Tuition for Children of Staff Living Out of District – Art. 42 – Substantial changes were
made to an existing provision that allows teachers to enroll their children in the East Hampton
Public Schools at a reduced tuition basis. The parties agreed to eliminate a grandfathering clause
that only extended this benefit to teachers employed on or before June 30, 1992, and agreed to
new language that sets the tuition rate based off of the District’s established non-resident tuition
rate. Additionally, the agreement includes new language that clarifies that this benefit is only
available if class size and other conditions permit along with language that states that the benefit
only applies based off the established non-resident tuition rate and that any costs above this rate
(i.e. special education, transportation, etc.) must be borne by the teacher.

Stipends – Appendix B – Stipends are increased by the GWI rates in each year of the contract –
1.75%, 1.75%, and 1.9%. The list of available stipend positions has also been updated to reflect
current stipends.

Side Letters – The Agreement includes a language addition that clarifies that bus duty and lunch
duty shall not be assigned to the Association President. In addition, the Agreement removes a
memorandum of understanding concerning a joint stipend committee that was agreed to in the
last teacher negotiations and is now outdated.

The stipulated agreement also includes several additional language clarification changes
that are minor in nature. Attached to this summary is the direct cost impact analysis for the
stipulated agreement.

It was a pleasure to serve as the Board’s spokesperson for these negotiations. Please let
me know if you have any questions about this summary.

Very truly yours,
/s/

Zachary D. Schurin
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DIRECT COST IMPACT

2018 Stipulated Agreement for the Successor Agreement between
EAST HAMPTON BOARD OF EDUCATION

and
EAST HAMPTON EDUCATION ASSOCIATION

The direct cost impact estimates the increased costs and/or (savings) to the Board in actual
dollars due to the changes to the collective bargaining agreement. Total cost is provided for each
year of the contract in actual dollars and as a percentage of the prior year’s salary account.

Compensation

The 2018-2019 Salary Account is $13,929,251. The chart below shows the increase to the salary
account in each year of the contract. However, this chart does not reflect the long-term cost
savings that the Board will achieve as a result of adding a new entry-level step and moving to an
eleven-step salary schedule. Over time this change will result in significant savings as new
entry-level teachers are hired at salaries approximately $3,000 below current entry-level salaries
and will take an additional year to reach the maximum step on the salary schedule.

2019-2020 2020-2021 2021-2022

General Wage Increase 243,810 248,029 276,680
Step Increment 0 140,991 145,959
TOTAL COST in $: $243,810 $389,020 $422,639

TOTAL COST as %: 1.75 2.74 2.9
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Health Insurance

The 2018-2019 Health Insurance Account is $3,094,923. The 2018-18 Dental Insurance
Account is $185,074. Estimating potential insurance savings is very difficult because annual
premiums are subject to significant fluctuations. However, given the current health and dental
insurance premium cost share percentages of 18% for medical and 12% for dental, the Board can
anticipate the following:

2019-2020 2020-2021 2021-2022

Health/Rx Premium Cost Share
Cost Avoidance

0 15,475 30,949

Dental Premium Cost Avoidance 5,552 5,552 5,552
SAVINGS DUE TO COST

AVOIDANCE $5,552 $21,027 $36,501

Total Net Costs

2019-2020 2020-2021 2021-2022

Total Net Cost – salary offset by
insurance savings due to estimated
cost avoidance

$238,258 $367,993 $386,138

Total Net Cost as a
% of salary account of previous
year

1.7% 2.6% 2.7%
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FOR 2019 06
 

ACCOUNTS FOR: ORIGINAL ESTIM REV REVISED ACTUAL YTD REMAINING PCT
01       GENERAL FUND                       ESTIM REV ADJSTMTS EST REV REVENUE REVENUE COLL
____________________________________________________________________________________________________________________________________

 
 

40 Property taxes                     
_________________________________________

 
01060135 Finance and Accounting      -15,000           0     -15,000            .00                    -15,000.00     .0%
01060136 Collector of Revenue  -37,169,769           0 -37,169,769 -19,076,839.80                -18,092,929.20   51.3%
01060137 Assessor      -27,500           0     -27,500            .00                    -27,500.00     .0%

 
TOTAL Property taxes                 -37,212,269           0 -37,212,269 -19,076,839.80                -18,135,429.20   51.3%

 
 

41 Investment income                  
_________________________________________

 
01060135 Finance and Accounting      -42,500           0     -42,500     -34,226.57                     -8,273.43   80.5%

 
TOTAL Investment income                  -42,500           0     -42,500     -34,226.57                     -8,273.43   80.5%

 
 

42 License,permit& FEES               
_________________________________________

 
01060136 Collector of Revenue         -400           0        -400      -3,311.69                      2,911.69  827.9%
01060137 Assessor         -600           0        -600        -195.00                       -405.00   32.5%
01070000 Town Clerk     -230,150           0    -230,150    -139,028.99                    -91,121.01   60.4%
01210211 Police Administration       -5,900           0      -5,900      -3,249.10                     -2,650.90   55.1%
01220223 FIRE MARSHAL          -90           0         -90         -60.00                        -30.00   66.7%
01410000 Building, Planning & Zonin     -174,600           0    -174,600    -102,656.46                    -71,943.54   58.8%
01470000 Middle Haddam Historic Dis         -100           0        -100        -150.00                         50.00  150.0%
01510000 Public Works Admin.         -800           0        -800        -194.50                       -605.50   24.3%
01560000 Transfer Station      -37,800           0     -37,800     -16,168.25                    -21,631.75   42.8%
01680681 E Hampton Public Library       -3,500           0      -3,500      -1,811.50                     -1,688.50   51.8%

 
TOTAL License,permit& FEES              -453,940           0    -453,940    -266,825.49                   -187,114.51   58.8%

 
 

44 STATE & LOCAL GRANTS               
_________________________________________

 
01060135 Finance and Accounting      -97,264           0     -97,264    -120,397.00                     23,133.00  123.8%
01060137 Assessor      -67,939           0     -67,939     -19,217.00                    -48,722.00   28.3%
01210211 Police Administration            0           0           0        -277.50                        277.50  100.0%
01320000 Human Services      -15,911           0     -15,911      -7,825.00                     -8,086.00   49.2%
01510000 Public Works Admin.     -339,397           0    -339,397    -160,480.05                   -178,916.95   47.3%
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ACCOUNTS FOR: ORIGINAL ESTIM REV REVISED ACTUAL YTD REMAINING PCT
01       GENERAL FUND                       ESTIM REV ADJSTMTS EST REV REVENUE REVENUE COLL
____________________________________________________________________________________________________________________________________

 
01610610 Park & Recreation         -100           0        -100            .00                       -100.00     .0%
01962510 Fiscal Services - CO   -7,144,286           0  -7,144,286  -1,793,353.00                 -5,350,933.00   25.1%

 
TOTAL STATE & LOCAL GRANTS            -7,664,897           0  -7,664,897  -2,101,549.55                 -5,563,347.45   27.4%

 
 

47 Other revenue                      
_________________________________________

 
01010000 Town Manager's Department      -32,850           0     -32,850     -16,425.48                    -16,424.52   50.0%
01060135 Finance and Accounting      -25,995           0     -25,995         -52.42                    -25,942.58     .2%
01060136 Collector of Revenue            0           0           0        -513.00                        513.00  100.0%
01610610 Park & Recreation       -5,975           0      -5,975      -3,004.25                     -2,970.75   50.3%
01670000 Community Center         -150           0        -150            .00                       -150.00     .0%
01680681 E Hampton Public Library       -7,300           0      -7,300      -1,537.60                     -5,762.40   21.1%

 
TOTAL Other revenue                      -72,270           0     -72,270     -21,532.75                    -50,737.25   29.8%

 
TOTAL GENERAL FUND                   -45,445,876           0 -45,445,876 -21,500,974.16                -23,944,901.84   47.3%
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01010000 Town Manager's Department      350,051           0     350,051     143,523.60       4,200.00     202,327.40   42.2%
01020000 Town Council/Special Progr       25,199           0      25,199       9,324.52            .00      15,874.48   37.0%
01040000 LEGAL      127,000           0     127,000      33,588.49            .00      93,411.51   26.4%
01050000 Town Hall/Annex      253,902           0     253,902      80,260.04      43,975.19     129,666.77   48.9%
01060135 Finance and Accounting      455,390           0     455,390     212,229.26       1,449.23     241,711.51   46.9%
01060136 Collector of Revenue      171,138           0     171,138      66,828.60         219.60     104,089.80   39.2%
01060137 Assessor      183,326           0     183,326      79,284.07         649.44     103,392.49   43.6%
01070000 Town Clerk      159,466           0     159,466      64,381.74      14,826.67      80,257.59   49.7%
01080000 Registrars/Elections       46,166           0      46,166      25,947.98            .00      20,218.02   56.2%
01090000 General Insurance      393,804           0     393,804     398,654.27            .00      -4,850.27  101.2%
01100000 Probate Court       16,143           0      16,143       8,071.50            .00       8,071.50   50.0%
01110000 Employee Benefits    1,759,912           0   1,759,912     958,695.69            .00     801,216.31   54.5%
01120000 Contingency       20,000           0      20,000            .00            .00      20,000.00     .0%
01150000 Information Technology      114,763           0     114,763      46,770.36         525.00      67,467.64   41.2%
01190000 CNG Community Contribution      100,000           0     100,000     100,000.00            .00            .00  100.0%
01210211 Police Administration      330,751           0     330,751     137,889.41       4,035.24     188,826.35   42.9%
01210212 Regular Patrol    1,539,861           0   1,539,861     670,809.18       7,972.09     861,079.73   44.1%
01210213 Lake Patrol        1,723           0       1,723         304.51            .00       1,418.49   17.7%
01210214 Animal Control       47,985           0      47,985          35.06            .00      47,949.94     .1%
01220221 Firefighting      261,953           0     261,953      66,985.44       2,846.88     192,120.68   26.7%
01220223 FIRE MARSHAL       51,066           0      51,066      18,679.48            .00      32,386.52   36.6%
01220225 Town Center Fire System        8,050           0       8,050       2,102.24            .00       5,947.76   26.1%
01230000 Ambulance       16,500           0      16,500       6,914.50            .00       9,585.50   41.9%
01240000 Emergency Management       15,230           0      15,230       1,266.77            .00      13,963.23    8.3%
01250000 Public Safety Dispatch      228,075           0     228,075      46,353.42            .00     181,721.58   20.3%
01260000 Street Lighting       65,000           0      65,000      19,531.64            .00      45,468.36   30.0%
01310000 Chatham Health District Fe      142,852           0     142,852      71,426.20      71,426.20           -.40  100.0%
01320000 Human Services      105,506           0     105,506      42,692.42         360.00      62,453.58   40.8%
01330000 Senior Center      122,288           0     122,288      45,008.76         535.19      76,744.05   37.2%
01340000 Transportation       52,600           0      52,600      21,550.00            .00      31,050.00   41.0%
01350000 Community Services        5,725           0       5,725       4,745.00            .00         980.00   82.9%
01360000 CEMETERY CARE        5,000           0       5,000            .00            .00       5,000.00     .0%
01370000 Commission on Aging        1,200           0       1,200            .00            .00       1,200.00     .0%
01410000 Building, Planning & Zonin      333,413           0     333,413     151,971.01       1,260.04     180,181.95   46.0%
01420000 Econ. Development Commissi        5,302           0       5,302         401.43            .00       4,900.57    7.6%
01430000 Conservation & Lake Commis       40,777           0      40,777      10,102.73            .00      30,674.27   24.8%
01460000 Redevelopment Agency        1,480           0       1,480         210.99            .00       1,269.01   14.3%
01470000 Middle Haddam Historic Dis          800           0         800         255.05            .00         544.95   31.9%
01510000 Public Works Admin.    1,388,144           0   1,388,144     538,312.21       6,690.46     843,141.33   39.3%
01520000 Engineering       50,000           0      50,000       7,504.00            .00      42,496.00   15.0%
01530000 Town Garage       74,828           0      74,828      12,221.19            .00      62,606.81   16.3%
01540000 Townwide Motor Fuel      133,000           0     133,000      46,683.13       9,760.94      76,555.93   42.4%
01550000 Road Materials      365,925           0     365,925      73,430.76      21,253.58     271,240.66   25.9%
01560000 Transfer Station      155,028           0     155,028      56,939.05       6,594.00      91,494.95   41.0%
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01570000 Septage Disposal        2,600           0       2,600       2,628.00            .00         -28.00  101.1%
01610610 Park & Recreation      388,824           0     388,824     194,289.89       4,000.00     190,534.11   51.0%
01660000 Arts & Cultural Commission        2,000           0       2,000          84.85            .00       1,915.15    4.2%
01670000 Community Center      153,319           0     153,319      65,708.37         720.00      86,890.63   43.3%
01680681 E Hampton Public Library      442,551           0     442,551     180,055.76       1,396.50     261,098.74   41.0%
01680682 Middle Haddam Library Dona       10,000           0      10,000      10,000.00            .00            .00  100.0%
01710711 General Obligation Bonds-P    2,085,000           0   2,085,000   1,935,000.00            .00     150,000.00   92.8%
01720721 General Obligation Bonds-I      875,175           0     875,175     525,340.64            .00     349,834.36   60.0%
01750000 Capital Leases      268,211           0     268,211     122,117.61            .00     146,093.39   45.5%
01810000 Operating Transfers Out      992,206    -140,000     852,206            .00            .00     852,206.00     .0%

 
TOTAL GENERAL FUND                    14,946,208    -140,000  14,806,208   7,317,110.82     204,696.25   7,284,400.93   50.8%

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

East Hampton Board of Finance 

2019 

Scheduled Meeting Dates 

 

       January 22, 2019 (Tues) 

 February 19, 2019 (Tues) 

March 18, 2019 

April 15, 2019 

May 20, 2019  

June 17, 2019  

July 15, 2019  

August 19, 2019  

September 16, 2019 

October 21, 2019 

November 18, 2019 

December 16, 2019 

 

 

Location: Town Hall Meeting Room (unless room not available) 

Time: 7:00 PM (unless otherwise noted) 

 

Approved:  

Amended: 

       November 28, 2011  



T1 P2 ***********ALL FOR AADC 060            
PETILLO MARY
14 WHISPERING BROOK RD
BERLIN CT 06037-2642

80,100 0 80,100 .0276000 $2,210.76

G05015-97

99

136 PEMBROKE RD 11-97 92

0059491

General Government     76.05
Public Safety    322.77
Public Works     95.73

Health & Walfare     19.90
Education   1062.49

Culture & Recreation     27.19
Pension & Other Benefits    394.84

Dept Service    168.68
Contingency      1.99
Transfer Out     41.12

0059491

June 22, 2018

 
 



 More Information 

Name 

Street 

Town, State  Zip 

 

 

 

 

YOUR REAL ESTATE TAX BILL 

$5,000.00 

Location: 20 East High Street 

 

HOW YOUR TAX DOLLARS ARE SPENT 

       

EDUCATION         $XXXX.XX 

PUBLIC WORKS        $XXXX.XX 

PUBLIC SAFETY        $XXXX.XX 

ADMINISTRATION & FINANCE  $XXXX.XX 

REGULATORY           $XXXX.XX 

HEALTH & HUMAN SERVICES  $XXXX.XX 

CULTURE & RECREATION    $XXXX.XX 

DEBT           $XXXX.XX 

CAPITAL & TRANSFERS    $XXXX.XX 



Property Location: 

Dear

First, this is not a bill. 

The City of West Haven is providing additional information regarding your real estate assessment and taxes. Our goal is to
illustrate how your real estate taxes have changed in regard to the latest revaluation and explain how your money is being
spent. For comparison purposes, please find above your previous tax bill and current tax bill. Please note, if requested by
your lender, that we have submitted your actual tax bill to your lender or their designee for payment from funds you have
escrowed with them.

What your taxes pay for:

Items not included in the city budget above but listed on your real estate tax bill are:

We hope this information is helpful and informative. Questions regarding your individual assessment, revaluation or
exemption(s) should be directed to the Office of the Assessor at 203 937 3515. Tax payment questions should be directed
to the Office of the Tax Collector at 203 937 3706. Questions regarding the budget or budgetary process should be directed
to the Office of the Mayor at 203 937 3510.

Sincerely,

Edward M. O’Brien Eric Murillo
Mayor Tax Collector

Previous Taxes GL 2014
Due 7/2015 & 1/2016

Current Taxes GL 2015
Due 7/2016 & 1/2017

T1 P1 ****AUTO**SCH 5-DIGIT 06477            
MILLER WILLIAM B
159 BETHANY RD
BEACON FALLS CT 06403-1433

MILLER WILLIAM B,

$4,403.44 $4,393.40

144 FOREST RD

August 2, 2016

BOARD OF EDUCATION   1977.03
DEBT SERVICE    615.08

PUBLIC SAFETY    571.14
PUBLIC WORKS    351.47

INSURANCE/PENSION    527.21
CITY GOVERNMENT    351.47

Fire District #3 -  11.0700 mills

Sewer 

Total Due 

1,379.32

838.00

6,610.72
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